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HOME DEPARTMENT
NOTIFICATION

The 16th December 2010

No. 55972—Jis IE-50/2010-Home—In exercise of the powers conferred under sub-section
(10) of Section 59 of the Fiison's Act, 1894 (Act 9 of 1894), Government have been pleased to
make the following rules regulating the method of recruitment and conditions of service for
appointment to the Orissa Jails Audit Service, namely :—

1. Short title and commencement :

(a) These rules may be called the "Orissa Jails Audit Service (Method of Recruitment and
Conditions of Service) Rules, 2010".

(b) They shall come into force on the date of their publication in the Orissa Gazette
2. Definitions :

(1) In these rules unless the context otherwise requires :—

(a) "Appointment Authority" means the |.-G. of Prisons & D.C.S., Orissa;

(b) "Committee" means the Selection Committee constituted under Rule 9;

(c) "Government" means Government of Orissa;

(d) "Service" means the Orissa Jail Audit Service;

(e) "Ex-servicemen" means persons as defined in the Orissa Ex-servicemen (Recruitment
to State Civil Services and Posts) Rules, 1985;

(f) "Persons with Disabilities (or Physically Handicapped Persons)" means person who would
have been granted disability certificate by the competent authority as per the provisions
under Rule 4 of the Persons with Disabilities (Equa! Opportunities, Protection of Right
and Full Participation) Orissa Rules, 2003;

(9) "Scheduled Castes and Scheduled Tribes" means such Castes and Tribes as notified by
the President of India from time to time under Article 341 & 342 of the Constitution of India,
respectively;



() "Sportsmen" Means persons who would have been issued with identity cards as sportsmen
by the Director, Sports as per Resolution No. 24808-Gen | dated the 18th November 1985
of GeneralAdministration Department: and

() "Year" means the calendar year.

(2) All other words and expressions used in these rules but not specifically defined shali,
unless the context otherwise requires, have the same meaning as respectively assigned to them in
the Orissa Service Code.

3. Compositions of the Services -
The service shall consist of the posts of Auditors in the Prisons Directorate
<. Method of Recruitment

Subject to other provisions made in these rules, recruitment to the service shall be made by
the following methods, namely :—

() By direct recruitment through competitive eXxamination in accordance with Rule 5, and

(i) By promotion through selection in accordance with Rule g,
§. Appointment to the post of Auditors :

Custodial Service,
6. Reservations

(a) Scheduled Castes and Scheduled Tribes shall be made in accordance with the provisions
of the Orissa Reservation of Vacancies in Posts and Services (for Schixduled Castes and Scheduled
Tribes) Act, 1975 and the rules made thereunder or any other law or rule in force at the relevant
times; and

(b) SEBC, Women, Sportsmen, Ex-servicemen and Physically Handicapped Persons shali
be made in accordance with the provisions made under such rules, orders or instructions issued in
this behalf by the Government from time to time.

7. Eligibility criteria for Direct Recruitment

8. Eligibility criterig for promotion to the post of Auditors -

No person shall be eligible to be considered for pPromotion to the post of Auditor unless he has
rendered at least five years of continuous service in Accounts Custodial Service.
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9. Constitution of Selection Committee for Promotion

(1) There shall be a Selection Committee to consider the cases of eligible persons in the
Accounts Custodial Service for promotion to the post of Auditors with the following members;
namely .—

(a) 1.-G. of Prisons and D.C.S., Orissa : Chairman
(b) Additional/Deputy I.-G. of Prisons ; Member
(c) An officer not below the rank of Deputy Secretary e Member

to the Government, Home Department dealing with
the establishment.

(d) The Audit and Accounts Officer, Prisons Directorate 5% Member-Secretary

(2) The recommendation of the Committee shall be valid and can be operated upon
notwithstanding the absence of any one of its members other than the Chairman :

Provided that the member so absenting was duly invited to attend the meeting of the Committee
and the majority of members of the Committee attended the meeting.

10. Procedure for Selection by the Committee :

(1) The Committee shall meet at least once in a year preferably in the month of January to
prepare a list of employees, as are held by them, suitable for promotion to the service.

(2) The Committee while considering the promotion cases of suitable employees and
preparation of the list shall follow the provisions of—

(@) The Orissa Reservation of Vacancies in Posts and Services (for Scheduled Castes and

Scheduled Tribes) Act, 1975 and the rules made thereunder or any other law/rule in force \

at the relevant time:
.~ "(b) The Orissa Civil Services (Zone of Consideration for Promotion) Rules, 1988:
“(c) The Orissa Civil Services (Criteria for Promotion) Rules, 1992: and .

(d) The Orissa Civil Services (Criteria for Selection forAppointment'including Promotion) Rules,
2003. '

11. Select list :

(1) The list prepared by the Committee after being approved by the Appointing Authority, shall
form the select list for appointment to the service.

(2) The select list shall ordinarily remain in force for a period of one year or until another select
list is prepared afresh, whichever is earlier.

(3) Appointment to the service shall be made in the order the names of the persons appear in
the select list.

12. Seniority :

The seniority of persons appointed to the service in a particular year shall be regulated in the
following manner :—

(a) The seniority of the Auditors appointed in & year shall be in the order in which their names
appear in the select list prepared by the Commission or the Committee, as the case may
be. ;

(b) Persons appointed by promotion shall en bloc be senior to those appointed by direct
recruitment.

13. Other conditions of service -

The conditions of service in regard to matters not covered by these rules shall be the same as
are or as may from time to time be prescribed by the State Government.

\

.
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14. Probation and Confirmation : =

%
(1) Every person appointed to the service by direct recruitment shall be on piobation ‘or a
period of two years and when appointed on promotion shall be on probation for a period of one year
from the date of joining the post :

Provided that the Appointing Authority may, if think fit in any case or class of cases, extend the
period of probation :

Provided further that such period of probation shall not include—
(a) extraordinary leave:

(b) period of unauthorised absence: or

(c) any other period held to be not being on actual duty.

(2) The appointment of a probationer may for good and sufficient reasons to be recorded in
writing, be terminated by the Appointing Authority at any time without previous notice during the
period of probation including extension of such period, if any, and after such termination, the employee
shall deem to be reverted to his/her former post, if he/she is a promotee.

(3) A probationer after completing the period of probation to the satisfaction of Appointing
Authority shall be elicible for confirmation subject to the availability of substantive vacancy in the
service.

15. Relaxations :

Government may, if considered necessary or expedient so to do in the public interest, by order
for reasons to be recorded in writing, relax any of the provisions of these rules in resnact of any
class or category of persoris.

16. Repeal and Savings :

All rules, regulations, instructions or orders in force immediately before the commencement
of these rules in respect of the matters relating to the service and covered by these rules are
hereby repealed : ’

Provided that any order or appointment made, action taken or things done under the rules,
regulations, instructions or orders so repealed shall be deemed to have been made, taken or done
under these rules.

17. Interpretations :

If any question of doubt arises relating to interpretation of these rules shall be referred to
Government in the Home Department for decision. '

18. Power to issue instructions °

The Government may also issue instructions not inconsistent with the provisions of these
rules as they may consider necessary to regulate the matters not specifically covered by the
provisions of these rules.

By order of the Governor
U. N. BEHERA

Principal Secretary to Government

Printed and published by the Director of Printing, Stationery and Publication, Orissa, Cuttack-10
Ex. Gaz. 1674-193+100
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aneswar, the );7 Feb'92,

Mo, . Jatye AR

oM 38/89

To

The superintendent of all
Dist. Jails/Spl. Jails/Sple. Sub-Jails/
Sub-Jails/Juvenile Jail at angul/all
sistrict Probation Officers/Dist.Probation
ofzicer {Afﬁer~care~Fervﬁr@s)/Supdt. of Jails
(Welfare secvices)/Supdt. central Home for Men
at Baripada/sSupdt. Probation Hostel rngul/all
o R Regional Probation officers/Principal Ori-:sa
f Q Jail Training school,Rerhampurle

2 ,
A 2
_f/ﬁﬁ # Subs Filling up the post of Auditor in
'ﬁ/ \ % the Prisons Directorate.

sir,
‘ F
;{hﬁjw' It has been decided to fill-up the post of
Y Auditor which is lying vacant in thed@Fisons Directorate
by way of promotion through selection/the principles

e —

K@}ﬂ‘u//f’ detailed below. The vacant post will be filled up by a

e Gpneral candidate.
-x=2,f“ Eligibility .

i 1 . Junior Clerk, whose academic quadification
is Intermediate 1n Arts,Science and Commerce
or above has rendered atleast 5 years of
continuous service and has passed the
preliminary examination in accounts.

2, Junior Clerk whose academic qualification

is Matriculation has endered atleast 6 years
of continuous service has passed the =~
preliminary examination in Accounts.

3, Sub-assistant Jailors with minimum gualification
Matriculation, have rendered - at least five
years continuous service as on 1.1.92.

veu are requested to cdrculate this lett=ar among
the eligible staff working in your institution so =5 tO
enasble them to ap»ly for the said post. They should apply
through nroper channel within » period of 15 dayS from the
date of issue of this ® notification with nec=s.ary documents
for consideratimm,
yYours faithfully,

! P gt o
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- ————

By . INGPECPOR 3ENER L LF RTINS

ERILET |

sudhir 26/2
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OFFICE OF THE INSPECTIR GENERAL OF PRISINSs (RISSA:BBSR.

Nj'-—:b_o ! E] ! f&h}ba%war,thﬁ \(1 ;\n\ Aug' 91,

PE(AN-/ 91

T2
'he Superintesident >f all Circle Joile/
:_):'Lst.:lai.la/SpeciaJ. 3ails,’3u\nn.';ai,l at Angul.
Subse- Filling up of the vacancies in the piste
Z 8\ of Auditirs under cimmdu cadre by promdtim.
6 A\ through selectidie
n -i-'\ ‘1, \
511’.
2T 1 -
e on directed t3 forward herewith na @)Y
e K LB |

o the Govte in Finance Deptt. Mem3 N2, CCaA-3/91(pt.)-
27119(2% }/F.s doted 2.7.91 the gbIve noted subject
a:d bty say that the ndhes af suitable Qlerkse having
plasessed Teaisies malificetim moy plecss 'E___ffgﬂmdﬁ
tygether with their service paftisulars ond CeCeRs as
stated 1. the aforesaid letter, immadictely t3 this

Directarate for further actizn at thig end.

Youre felthfully,

/L*"’”“"““"""“L{ 7-891

ESTADLISHIENT OFFIC

Ren? H:v.w?) U \(i gMdﬂlﬁn.tho \(1 aug' 1.

Cxy &2 Comfidential Assistont,

He has t3 Teceive the C.C.Ra of the Jr.Crade
Clarks 3 the sub-ordingts afflces, if se.t t3 this Directrats
».d Kesp ready for mward tranemission tO Gyvernment whise nanes

will ba given ty him labter e

ESTAGLISHMENT ‘OFFICER

p’t...dkfwa .



